






















































































TRI-DAM PROJECT
Notes to Financial Statements
December 31, 2009

Note 9 - Defined Benefit Pension Plan (continued)

The Project selects optional benefit provisions from the benefit menu by contract with CalPERS and
adopts those benefits through local resolution (other local methods). The contract between the project
and CalPERS was amended in 2009 to change the benefit for future retirees from “2% at 55" to 2.5% at
55", Additionally the Project funded $514,000 towards unfunded retirement benefits and is amortizing
that amount over 17 years. CalPERS issues a separate comprehensive annual financial report. Copies
of the CalPERS annual financial report may be obtained from the CalPERS Executive Office, 400 P
Street, Sacramento, California, 95814.

Funding Status and Progress: Participants are required to contribute 8% of their annual salary. That 8%
is shared between the Project and the employees: the Project contributes approximately 5.7%, while the
employees contribute 2.3%. The Employer is required to contribute at an actuarially determined rate of
annual covered payroll. The contribution requirements of plan members and the Employer are
established and may be amended by CalPERS. The required employer contribution rate for the July 1°
CalPERS fiscal year 2010/2011 is estimated at 10.263% and at 11.6% for the 2011/2012 fiscal year.

Annual Pension Cost: The Project’'s annual pension cost of $ $283,250 for 2009, and $257,439 for 2008,
to CalPERS was equal to the employer's required and actual contributions. The required 2010
contribution is determined as part of the June 30, 2008, actuarial valuation using the entry age normal
actuarial cost method. The actuarial assumptions included: (a) an 7.75% investment rate of return (net
of administrative expenses), (b) projected annual salary increases of 3.25% to 14.45% depending on
age, service and type of employment, (c) an inflation rate of 3.0%, (d) a payroll growth rate of 3.25%, and
(e) an individual salary growth merit scale varying by duration of employment coupled with an assumed
annual inflation growth of 3.0% and an annual production growth of 0.25%.

Three-Year Trend Information

Fiscal Annual Pension Cost Percentage of Net Pension
Year (APC) APC Contributed Obligation
6/30/07 $ 245,253 100% $ -0-
6/30/08 $ 257,439 100% $-0-
6/30/09 $ 283,250 100% $ -0-

Plan Description: All eligible full-time employees participate in the Project’s self-funded, self administered
postretirement employee medical benefits plan. The Plan provides that the Project will continue to
provide retired employees group medical coverage and that retired employees will reimburse the Project
for one-half of their health insurance costs for up to ten years after retirement between the ages of 55
and 65 as long as the employee retires with at least ten years of service. At age 65 the retired employee
is dropped from coverage and becomes eligible to participate in the federal government's Medicare
insurance program.

Funding Policy: The Project’s funding commitment is in accordance with a Memorandum of
Understanding (MOU) with its employees and subject to change with each new MOU. The current MOU
expires on February 29, 2012. Employees are not required to contribute to the plan. It is the policy of
the Project to not fund the plan.

Annual Costs: The Project’s annual cost was $13,013 for 2009, and $12,399 for 2008.
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Notes to Financial Statements
December 31, 2009

Note 10 - Other Postretirement Employee Benefits (OPEB)

GASB 43 and 45: In accordance with the Governmental Accounting Standards Board (GASB)
Statements No. 43, Financial Reporting for Postemployment Benefit Plans Other Than Pension Plans
and No. 45, Accounting and Financial Reporting by Employers for Postemployment Benefits Other Than
Pensions, the Project is required to report the actuarial accrued liability for the estimated future
expenditures for the postemployment benefits other than pension plans, and the actuarial value of the
plan assets, if any. The Project has no such assets to value. The description of the plan (arrangement)
and the actuarial liability for the plan is discussed below.

Plan Description: All eligible full-time employees participate in the Project’s self-funded, self administered
postretirement employee medical benefits arrangement. The arrangement, as described in the Project’s
April 1, 2008 labor agreement (Memorandum of Understanding or MOU), requires that the Project
provide eligible retired employees group medical coverage for up to ten years after retirement (between
the ages of 55 and 65) as long as the employee retires with at least ten years of service and reimburses
the Project for one-half of the premium costs. At age 65 the retired employee is dropped from coverage
and becomes eligible to participate in the federal government’'s Medicare insurance program. The
Project’s medical insurance underwriter provides such insurance to the Project on the same terms as it
does for current employees.

Participation: At December 31, 2009, 7 retired employees were drawing a benefit under this
arrangement, an increase from 5 retirees at December 31, 2008. Remaining eligibility for the 7 retirees
is between 1.5 years and 8.5 years. There are 19 employees who will be eligible for these post
employment retirement benefits under the current arrangement. They have an average age of 48 and an
average length of service of 11 years.

Funding Policy: The Project's funding commitment is in accordance with a Memorandum of
Understanding (MOU) with its employees and is subject to change with each new MOU. The current
MOU expires on February 29, 2012. Employees are not required to contribute to the plan. It is the policy
of the Project to not fund the plan and to expense the Project’s share of insurance premiums as incurred.

Annual Costs: The Project’s annual cost was $13,013 for 2009, and $12,399 for 2008.

Actuarial Assumptions: The Project has calculated its December 31, 2009 OPEB obligation to be
$999,310. Actuarial assumptions include: (1) a growth in medical insurance premium costs of 8% per
year, (2) a net present value of 4%, and (3) all eligible employees will retire as soon as they achieve 10
years of service, between the age of 55 and 65.

Note 11 - New Pronouncements of the Governmental Accounting Standards Board

The Governmental Accounting Standards Board (GASB) has issued Statement No. 51, “Accounting
and Financial Reporting for Intangible Assets.” This statement establishes accounting and financial
reporting requirements for intangible assets including easements, water rights, timber rights, patents,
trademarks, and computer software. The requirements of this Statement are effective for financial
statements for periods beginning after June 15, 2009. The Project does not have any intangible assets
that are the subject of this Statement.
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Note 11 - New Pronouncements of the Governmental Accounting Standards Board (continued)

The GASB issued Statement No. 54, “Fund Balance Reporting and Governmental Fund Type
Definitions,” issued in March 2009, initially distinguishes fund balance between amounts that are
considered non-spendable, such as fund balance associated with long-term notes receivable or
inventory, and other amounts that are classified as spendable based on the relative strength of the
constraints that control the purposes for which specific amounts can be spent. Beginning with the most
binding constraints, fund balance amounts will be reported in the following classifications:

e Restricted - Amounts that can be spent only for the specific purposes stipulated by constitution,
external resource providers, or through enabling legislation.

e Committed - Amounts that can be used only for the specific purposes determined by a formal
action of the government’s highest level of decision-making authority.

e Assigned - Amounts intended to be used by the government for specific purposes but do not
meet the criteria to be classified as restricted or committed.

e Unassigned - The residual classification for the government’'s general fund and includes all
spendable amounts not contained in the other classifications.

The new standard also clarifies the definitions of individual governmental fund types. It also specifies
how economic stabilization or “rainy day” amounts should be reported. Because of the specific nature of
these accounts, the statement considers stabilization amount as specific purposes. Stabilization
amounts should be reported in the general fund as restricted or committed if they meet the appropriate
criteria. Only if the resources in the stabilization arrangement derive from a restricted or committed
revenue source could a stabilization fund be reported as a special revenue fund.

The definitions of the general fund, special revenue fund type, capital projects fund type, debt service
fund type, and permanent fund type are clarified by this statement. The capital projects fund type was
clarified for better alignment with the needs of financial statement users and prepares. Definitions are as
follows:

» General fund - Account for and report all financial resources and uses not accounted for and
reported in another fund.

» Special revenue funds - Account for and report the proceeds of specific revenue sources that are
restricted or committed to expenditure for specified purposes other than debt service or capital
projects.

» Capital projects funds - Account for and report financial resources that are restricted, committed,
or assigned to the expenditure for capital outlays, including the acquisition of construction of
capital facilities and other capital assets.

» Debt service funds - Account for and report financial resources that are restricted, committed, or
assigned to expenditure for principal and interest.

» Permanent funds - Account for and report resources that are restricted to the extent that only
earnings, and not principal, may be used for purposes that support the reporting government’s
programs, that is, for the benefit of the government or its citizenry.

The requirements of this Statement are effective for fiscal periods beginning after June 15, 2010 with
earlier implementation encouraged.
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TRI-DAM PROJECT
Schedule of Funding Progress
Defined Benefit Pension Plan
Year Ended December 31, 2009

Report Format

Since the Project has less than 100 active members in each plan, it is required by CalPERS to participate
in a risk pool. The following valuation reports the activity of the risk pool as a whole and not the specific
activity of individual members such as the Project.

Miscellaneous Plan - 2.5% at 55 Actuarial Valuation Date - Fiscal Year Ended
June 30, 2008 June 30, 2007 June 30, 2006

Actuarial Accrued Liabilities (AL) $ 1,537,909,933 $ 1,315,454,361 $ 912,988,585
Actuarial Value of Assets (AVA) $ 1,337,707,835 $ 1,149,247,298 $ 787,758,909
Unfunded Liabilities (UL) $ 200,202,098 $ 166,207,063 $ 125229676
Funded Ratio (AVA/AL) 87.0% 87.4% 86.3%
Annual Covered Payroll $ 333,307,600 $ 289,090,187 $ 200,320,145
UL as a Percentage of Payroll 60.1% 57.5% 62.5%

Note - Details of the defined benefit pension plan can be found in Note 9 of the financial statements.
Information for the fiscal year ended June 30, 2009 has not been released by the Plan Actuary.
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Tri-Dam Project
Supporting Schedules of Expense
Operations, Maintenance, General, and Administrative

2009 2008
Donnells Facility
Operations
Supervision wages and benefits $ 28,414 $ 32,127
Hydraulic wages and benefits 9,717 11,778
Electric wages and benefits 190,795 176,922
Other wages and benefits 33,869 43,095
Supplies and materials 5,390 5,325
Total Operations 268,186 269,246
Maintenance
Supervision wages and benefits 451 17,434
Structures wages and benefits 9,832 26,497
Reservoirs and dams wages and benefits 51,658 70,405
Electrical plant wages and benefits 31,345 101,146
Other wages and benefits 20,267 15,332
High voltage wages and benefits 3,403 33,173
Communications and security wages and benefits 32,523 18,279
Supplies and materials 79,766 103,294
Total Maintenance 229,245 385,561
Total Donnells Facility 497 431 654,807
Beardsley Facility
Operations
Supervision wages and benefits 16,695 20,750
Hydraulic wages and benefits 49,371 22,643
Electric wages and benefits 150,707 146,601
Other wages and benefits 36,463 41,011
Supplies and materials 2,450 1,992
Total Operations 255,686 232,996
Maintenance
Supervision wages and benefits 604 15,819
Structures wages and benefits 35,306 36,980
Reservoirs and dams wages and benefits 48,669 24,950
Electrical plant wages and benefits 36,917 53,366
Other wages and benefits 10,546 9,217
High voltage wages and benefits 7,342 131
Communications and security wages and benefits 10,176 9,394
Supplies and materials 40,439 22,081
Total Maintenance 190,000 171,940
General and Administrative
Other wages and benefits 3,809 -
USFS Resource Management Support 8,262 8,126
Total General & Administrative Beardsley 12,071 8,126
Total Beardsley Facility 457,757 413,061
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Tri-Dam Project
Supporting Schedules of Expense
Operations, Maintenance, General, and Administrative

2009 2008
Tulloch Facility
Operations
Supervision wages and benefits $ 17,415 $ 19,755
Hydraulic wages and benefits 39,443 24,703
Electric wages and benefits 180,861 179,665
Other wages and benefits 31,349 13,529
Supplies and materials 3,628 2,673
Total Operations 272,697 240,325
Maintenance
Supervision wages and benefits 661 22,592
Structures wages and benefits 22,759 71,690
Reservoirs and dams wages and benefits 42,000 22,300
Electrical plant wages and benefits 123,256 19,412
Other wages and benefits 8,013 8,836
High voltage wages and benefits 4,462 810
Communications and security wages and benefits 15,547 9,681
Supplies and materials 57,162 24,870
Total Maintenance 273,860 180,190
General and Administrative
Headwater Benefit Assessment 90,192 90,089
Total Tulloch Facility 636,749 510,604
Goodwin Facility
Operations
Supervision wages and benefits 28,494 29,505
Hydraulic wages and benefits 25,653 22,726
Electric wages and benefits 89,963 92,399
Other wages and benefits - 1,395
Supplies and materials 2,952 1,718
Total Operations 147,062 147,743
Maintenance
Supervision wages and benefits 2,044
Structures wages and benefits 1,447 1,318
Reservoirs and dams wages and benefits 2,419 2,258
Other wages and benefits - 1,234
Communications and security wages and benefits 2,406 6,105
Supplies and materials 1,481 22
Total Maintenance 7,753 12,981
General and Administrative
Administrative wages and benefits 9,355 8,876
Contract Services 2,138 1,960
Property insurance 5,028 3,602
Dam safety fees 11,593 11,717
Streamgaging 55,658 53,058
Other 2,400 2,400
Total General & Administrative Goodwin 86,171 81,612
Total Goodwin Facility 240,986 242,337
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Tri-Dam Project
Supporting Schedules of Expense
Operations, Maintenance, General, and Administrative

Mt Elizabeth Facility
Operations
Supplies and materials
Maintenance
Supervision wages and benefits
Structures wages and benefits
Other wages and benefits
Communications and security wages and benefits
Supplies and materials
Total Maintenance
Total Mt. Elizabeth Facility

Strawberry Peak Facility
Operations

Supplies and materials
Maintenance

Supervision wages and benefits
Structures wages and benefits
Other wages and benefits
Communications and security wages and benefits
Supplies and materials

Total Maintenance

Total Strawberry Peak

Operations Center
Operations

Supervision wages and benefits
Hydraulic wages and benefits
Electric wages and benefits
Supplies and materials

Total Operations

Maintenance

Supervision wages and benefits
Structures wages and benefits
Other wages and benefits
Communications and security wages and benefits
Supplies and materials

Total Maintenance

Total Operations Center
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2009 2008
$ 10,106 9,911
- 2,571
1,337 532
1,970 1,420
14,396 6,767
3,277
20,980 11,290
31,086 21,201
6,515 6,039
473 1,440
1,467 2,692
2,202 2,130
7,791 8,048
1,146 15,791
13,080 30,101
19,595 36,140
17,358 22,196
4,664 2,433
62,358 44,978
5,082 3,595
89,462 73,203
- 330
4,272 486
1,633 -
37,919 16,674
17,307 3,213
61,130 20,703
150,593 93,905




Tri-Dam Project
Supporting Schedules of Expense
Operations, Maintenance, General, and Administrative

2009 2008
Service Center Facilities
Operations
Hydraulic wages and benefits $ 13,536 $ 115
Maintenance
Supervision wages and benefits 574 934
Structures wages and benefits 1,276 1,257
Equipment wages and benefits - 28,282
Communications and security wages and benefits 3,835 222
Supplies and materials 185,540 159,657
Total Maintenance 191,225 190,353
Total Service Center 204,761 190,468
Division Point Facility
Operations
Supervision wages and benefits 17,790 19,910
Hydraulic wages and benefits 21,787 20,918
Electric wages and benefits 91,027 90,217
Supplies and materials 1,746 1,369
Total Operations 132,350 132,414
Maintenance
Supervision wages and benefits - 2,979
Structures wages and benefits 245 636
Reservoirs and dams wages and benefits 2,103 486
Other wages and benefits 1,652 316
Communications and security wages and benefits 10,639 3,899
Supplies and materials 1,319 609
Total Maintenance 15,957 8,924
Total Division Point 148,308 141,337
Total Operations & Maintenance $ 2,387,265 $ 2,303,861
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Tri-Dam Project
Supporting Schedules of Expense
Operations, Maintenance, General, and Administrative

2009 2008
General and Administrative
Outside services $ 2,408,235 $ 2,816,384
Administrative wages and benefits 440,288 385,693
FERC license fees 255,488 284,586
Property insurance 230,591 226,338
Safety fees and expense 108,433 102,105
Other wages and benefits - mobile equip. operation 36,607 59,189
Streamgaging 70,730 48,324
Office supplies and expense 50,003 38,755
Utilities 28,402 27,303
Meals allowances and travel expense 16,126 17,032
Telephone, internet, data links 16,236 15473
Miscellaneous 35,813 13,141
Computer supplies 9,004 6,841
State Water Rights fees 20,959 2,012
Professional organizations 3,600 1,500
County taxes 1,186 1,313
Total General and Administrative 3,731,702 4,045,987
Depreciation and Amortization
Depreciation Capital Assets 1,117,053 1,006,426
Amortization Relicensing 63,819 63,819
Total Depreciation and Amortization 1,180,872 1,070,245
GRAND TOTAL - ALL EXPENSES $ 7,299,839 $ 6,349,848
Recapitulation
Operations $ 1,195,599 $ 1,111,993
Maintenance 1,003,231 1,012,041
General and administrative 3,920,136 4,225,814
subtotal 6,118,966 6,349,848
Depreciation and amortization 1,180,872 1,070,245
Grand Total - All Expenses $ 7,299,838 3 7,420,093
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